
Date:

Phone:

3. What was his/her level of responsibility and reliability?

4. What can be said about the candidate's self-initiative?

co-workers?
other professionals?
the public?

6. What do you consider the strong points of the applicant?

His/her weak points?

a.)

b.)

c.) How would you describe the applicant's job performance?

work well?

Position:

Children Are People, Inc. 
P.O. Box 1443, Gallatin, TN 37066

info@childrenarepeopletn.org

REFERENCE FORM

8. Would you have any concerns in hiring this person for a job which involves working directly with youth?

CAP requires two references with at least one being a fairly current work related reference.

Was absence from work a problem for the applicant?

Reference Name:

Volunteer Candidate:

1. How long have you known the applicatant?

2. What was or is your relationship with him/her?

5. How does he/she work with

7. If this applicant was one of your employees or worked with you, please answer these questions:

10. Under what terms did this individual leave your organization?

Signature of person completing form:

Business/Agency:

Cell Phone:

9. Would you hire this individual in a similar capacity?

Was arrival to work on time a problem for the applicant?

(If so, please share your concerns.)  Is there a certain age/sex of youth with whom this person does not
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